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EXECUTIVE SUMMARY



The Graduate School of Economic and Management Sciences (GEM) was 

established as a unit within the Dean’s office, with 2014 marking its inaugural year. 

The first 10 PhD students arrived in January of 2014 and ten PhD students were 

subsequently taken in every year since then. The doctoral programme that is 

managed by the Graduate School sets out to realise the following strategic 

objectives. Firstly, to provide a partially structured programme for doctoral education, 

that is functional across all departments in the faculty. The second objective is to 

increase the faculty’s number of PhD graduates. And the final objective is to broaden 

access to doctoral education in the Economic and Management Sciences.

In the GEM model, students are carefully screened after submitting applications in 

line with research themes spread across the academic departments of the Faculty. 

Successful students are, subsequently, awarded a substantial scholarship for a 

period of three years. Participants enter the programme in January of each year as 

part of a new cohort, which forms a supportive, scholarly unit for the remainder of 

their studies. 

To maximise the likelihood of students completing their doctoral studies within three 

years, the following supportive measures are in place: In the first year of study, 

students take part in a partially-structured programme that provides the skills required 

to undertake successful doctoral research at the forefront of their individual 

disciplines. This is made possible by providing students with supplementary support 

in the form of workshops and courses, targeted to ensure that all students are 

prepared and equipped at a comparable skill level. These workshops are either 

presented by the Graduate School or sourced from the existing service providers at 

Stellenbosch University (such as the Postgraduate Office, Academic Departments 

and African Doctoral Academy). Once candidates have started with their studies, the 

progression of projects are actively monitored in collaboration with the responsible 

supervisors throughout the three-year study period.
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Since the GEM programme is modular it can easily be adapted to address additional 

purposes. One such a need that was identified to be of strategic importance is to 

provide a supportive programme for young academic staff members of the faculty 

that want to complete their doctorates as a part-time endeavor. The Staff Graduate 

School of Economics and Management Sciences (StEM) was therefore created as a 

natural evolution of the current full-time PhD programme. StEM launched in January 

of 2015 and currently has 16 staff members that are pursuing their PhDs within the 

faculty registered on the programme and has already produced 5 graduates.

After almost seven years, the Graduate School therefore has 54 active PhDs taking 

part in the programmes that it presents and has already produced 32 graduates. This 

report provides an overview of the Graduate School programme, with the focus on 

the 2019 academic year and points out challenges that will need to be addressed in 

the future. Funding is specifically identified as the major factor that requires constant 

strategic prioritisation in order to ensure the sustainability of the programme. 

Fundraising has therefore become a more focussed function of the Graduate School 

Office during the past four years. The past year has seen several successful funding 

applications that will contribute to the financial sustainability of the programme. 

However, new and innovative financing strategies will need to be explored in order to 

ensure longer-term sustainability and to grow the programme to take on new 

challenges in the future.
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GOVERNANCE AND MANAGEMENT

The day-to-day activities of the Graduate School are managed by the Manager of the 

Graduate School of Economics and Management Sciences in collaboration with the 

Dean of the faculty and the Vice-Dean:Research. The Manager reports on the 

activities of the Graduate School to a Governing Board, which is made up of the 

following members:

• The Dean of the Faculty (Chairperson of the Board). [Prof Ingrid Woolard]

• The Vice-Dean of Research. [Prof Christo Boshoff]

• Two senior members of the Faculty’s Research Committee, elected by the Dean. 

It is required that the two members at least be appointed to the level of Associate 

Professor. [Prof Martin de Wit; Prof Stephan Visagie]

• The Manager of the Graduate School. [Dr Jaco Franken] 

• The Director of the Africa Centre for Scholarship. [Prof Sarah Howie]

Board meetings are held every trimester and coincides with the Graduate School 

progress report submission dates (see section 2.2). Aside from the normal 

governance functions that are associated with a governing board, the board plays a 

crucial role in the progress evaluation framework of the Graduate School. In addition, 

the board lends weight to the decision-making process regarding continuation of 

scholarships.

FINANCIAL OVERVIEW

The Graduate School’s activities were funded by the following four sources during the 

current reporting period [see Table 1 for a summary of the Graduate School’s 

budgeted income and expenditure projected until 2021]. 

• The first source of funding is third stream funding that contributes to the costs of 

student scholarships. At present, this stream is made up of funding from the 

Millennium Trust with past contributions from the NIHSS and STIAS. The 

Millennium Trust came on board as a new donor in 2018 and has contributed R 

600 000.00 per year for three years, starting in 2018. The funds could be utilised 

to cover any project-related costs and were mostly used for scholarships.

• Second is an award from the German Academic Exchange Service (DAAD) that 

cover the scholarship costs of three intakes of 6 PhD candidates, starting in 2018. 

The DAAD scholarships will span three years and the total amount awarded to 

each student is comparable to the existing GEM scholarships. The GEM was 

selected as a partner by the DAAD and will therefore jointly recruit students to the 

programme and administer the funding associated with the scholarships.
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• The third funding stream that benefits the GEM programme is the University 

Capacity Development Grant (UCDG). This grant provides funding for 

postgraduate training and have benefitted several of the candidates that are on the 

GEM programme. The project is administered by the SU Postgraduate Office.

• Finally, during the first year of study, PhDs are registered under the module “Spec 

student in EMS (Grad School)” [see section 2.1.]. The study fees that are linked to 

this module are the same as for a first year PhD and flow directly to the Graduate 

School’s cost point (CP R1694). 

An overview of the Graduate School's income and expenditure for 2019 and a 

projected budget for 2020 and 2021 are provided in Table 1. Notably, both the 

Millennium Trust and DAAD funding comes to an end in 2021. While the DAAD grant 

will fund the current DAAD cohorts until completion (2023), no further intakes will be 

funded. The Millennium Trust has already been approached to apply to extend our 

existing partnership with the trust for an additional there years. 

GEM has been earmarked to receive a R 1 million donation form the Wilfrid Metje 

Foundation in 2021, which will ensure an intake next year. Currently, an intake of 5 

PhDs in 2021 has a projected surplus of approximately R 500 000 and an intake of 

10 PhDs a shortfall of R 240 000. The intake will be determined by the budget 

towards the end of 2020 and the quality of applications received. 
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Table 1. Annual Income and Expenditure for the Graduate School of Economic and Management Sciences. The amounts 

indicated for 2019 are actual amounts, whereas the 2020 and 2021 figures are projections based on the information 

available at the time of compiling the report.

GEM: Projected Income and Expenditure

Annual Direct Income
Income Type 2019 2020 2021 2021 (intake of 5)

Funds carried over from previous year R156,331 R47,670 R1,226,770 R1,226,770

Faculty contribution R1,660,000 R1,000,000 R1,000,000 R1,000,000

UCDG R84,000 R36,185 R0 R0

Faculty budget allocation R668,774 R695,327 R737,047 R737,047

Funding sourced for international exchanges R0 R50,000 R0 R0

Transfers in R98,011 R0 R0 R0

Wilfred Metje R0 R1,000,000 R0 R0

DAAD R1,708,037 R2,700,000 R1,800,000 R1,800,000

Millennium Trust R600,000 R600,000 R0 R0

Student levies (1st year registration) R204,690 R173,904 R272,351 R272,351

Sundry income and interest R27,478 R30,000 R30,000 R30,000

TOTAL R5,207,321 R6,333,086 R5,066,168 R5,066,168

Annual Expenditure
Expenditure Type 2019 2020 2021 2021 (intake of 5)

Remuneration R668,774 R695,327 R737,047 R737,047

Support courses (groups) R122,478 R36,185 R38,356 R38,356

Support courses (individual) R39,358 R41,719 R44,223 R44,223

International partners (mobility) R0 R60,000 R0

Travel (vehicle fleet) R28,620 R30,337 R32,157 R32,157

Social/team events R39,018 R41,359 R43,841 R43,841

Facilities, stationary, sundry R5,913 R6,268 R6,644 R6,644

Advertisement R19,734 R0 R0 R0

Information technology (laptops) R45,609 R33,120 R110,000 R55,000

DAAD top up (estimate) R31,560 R220,000 R237,600 R237,600

Scholarships R4,156,184 R3,942,000 R4,008,000 R3,318,000

TOTAL R5,159,651 R5,106,316 R5,257,868 R4,512,868

BALANCE R47,670 R1,226,770 -R191,700 R553,300



Primary expenses

The following primary expenses are included annually on the Graduate School’s 

budget [see Table 1 for a summary of the Graduate School’s budgeted income and 

expenditure projected until 2021]:

• Doctoral Scholarships that amount to a total of R138 000 per PhD per annum [see 

section 2.2 for a discussion of the scholarships].

• Laptops that are provided for each years’ new intake of PhDs.

• The annual series of workshops that are presented by the Graduate School and 

the courses that are attended by individual candidates on the Graduate School’s 

account.

Secondary expenses

In addition to the primary annual expenses, the following secondary expenses are 

also included in GEM’s running budget:

• International travel costs: The international travel costs cover expenses of 

Graduate School representatives to visit strategic partners. 

• Local travel costs: Mainly to arrange transport for USB-affiliated PhDs to visit their 

supervisors and attend colloquia.

• Costs associated with academic colloquia and events. Examples of these events 

include the biannual STEM colloquium and the PhD symposium that is planned for 

2020 in collaboration with the University of Namibia.  

Identifying funding options

The two most important funding stream’s that have supported the Graduate School’s 

Scholarship programme since 2018, the Millennium Trust and the DAAD, comes to 

an end at the end of 2020 and 2023 respectively. It is therefore particularly important 

that additional funding is secured, especially to cover the costs of the scholarships, 

which are the Graduate School’s major expense. 

The Graduate School has therefore been working with the SU Division of Alumni 

Relations since 2016 to identify potential donors that would be interested in funding 

PhD scholarships specifically or capacity development in higher education in general. 

Strategically two approaches are being followed. The first focusses on identifying 

foundations or funding agencies that fund themes close to the function of the 

Graduate School. In general, from the experiences of the past four years, it can be 

concluded that there are a very small number of international agencies that are 

interested in funding PhD scholarships. Furthermore, there are very few agencies 

that specifically fund opportunities in the Economic and Management Sciences. 

Historically, there have been more opportunities available under broad development 

themes that attempt to advance scholarship on the African continent. However, the 

Africa-specific opportunities have also declined over the past 5 years. 
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The second funding avenue that was explored was to expand searches for possible 

funding partners to also include the private sector. The initial approach was to submit 

applications to the corporate social responsibility programmes of corporations that 

are funding themes that are closely related to education and economic development. 

These applications were, however, not successful and it appears that, within the 

current economic climate in South Africa, doctoral scholarships are not an obvious 

funding opportunity for private sector partners. Corporations are generally more 

inclined to fund bachelors level scholarships or basic education, for which there is 

certainly a more pressing need in the country. The funding applications that were 

submitted in 2018/2019 are listed in Table 2.

In short, it can be concluded that, while dependent on external funding for its 

sustainability, the future of the GEM programme remains uncertain. This is, however, 

not a unique challenge and one that is faced by many centres within higher education 

that require continued external funding to ensure its sustainability. In addition to 

continued efforts to secure external funding, the focus for 2020 will therefore be to 

investigate alternative funding models that can be used to lessen the dependence of 

the programme on donors. The purpose of such alternatives should be to enhance 

the resilience of the programme and to provide a buffer to the risk of potential funding 

shortfalls in the future.
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Foundation/Agency Website Comment

Brot fur die Welt https://www.brot-fuer-die-welt.de/ Unsuccessful (Application to fund scholarships)

BANKSETA (2018 &

2019)

https://www.bankseta.org.za/ Unsuccessful (Application to fund scholarships and

to fund staff support)

Millennium Trust http://mtrust.co.za/ Application to extend funding. Pending.

African Collaboration

Grant

https://www0.sun.ac.za/international/ Successful (Joint application with the department

of Economic to arrange a two day symposium at

the University of Namibia in Windhoek. The

awards allowed 5 PhDs an two staff member to

attend).

DHET http://www.dhet.gov.za/ Successful (R 5 million to fund a staff support

programme with the University of Bath and the

University of Fort Hare as partners)

SU Strategic Fund N/A Unsuccessful (Funding to support the development

of a joint-doctoral pipeline within the Graduate

School)

DAAD https://www.daad.de/en/ Unsuccessful (Application to the In-region

programme to fund scholarship from 2021 to

2023).

Wilfrid Metje Foundation N/A R 1 million donation confirmed for 2021

Table 2. Summary of funding applications that were submitted by the Graduate School Office during the current 

reporting period.

https://www.brot-fuer-die-welt.de/
https://www.bankseta.org.za/
http://mtrust.co.za/
https://www0.sun.ac.za/international/
http://www.dhet.gov.za/
https://www.daad.de/en/
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GRADUATE SCHOOL PHD PROGRAMME STRUCTURE

The Graduate School programme is geared towards supporting doctoral candidates 

to complete their PhDs within a period of three years. With this in mind, 

scholarships are also awarded for a period of only three years. In line with what is 

currently considered as best practice in doctoral education the programme has been 

divided into two phases. 

During the first year students are registered on the module “Spec Student in 

EMS(Grad School)” [Programme code = 3311141], that was created for the 

Graduate School and serves two specific purposes. Firstly, by registering students 

in this module during their first year of study a buffer year is created before students 

are registered as “regular” full-time PhDs in their academic disciplines (for instance 

a PhD in Economics). Secondly, the levy that is attached to this programme flows 

directly to the Graduate School’s cost point to contribute to the running costs 

associated with the 1st year at The Graduate School. The bulk of the Graduate 

School’s student-related costs occur in the first year and includes the provision of 

laptops and also the costs associated with the annual series of courses. The 

courses offered provide specific support during the first year of study in order to 

assist candidates in making significant progress by the end of the first year. This 

support entails finalising their research proposals and also making significant 

headway with their studies. Having realised these goals in the first year provides a 

solid base for the next two years and provides the momentum needed to greatly 

enhance a candidate’s chances of success (i.e. completing within three years).

From the second year onwards, very little time is devoted to generic skills training 

and workshops. The focus is entirely on research and scholarship, which is mainly 

supported by using the cohort model of doctoral education maintained in the weekly 

seminar series (see section 2.5). The cohort-based interactions and also the 

progress reports are used to maintain the group’s momentum during the 2nd and 

3rd year and also to keep the focus on the goal of a three year completion.

GEM PHD SCHOLARSHIPS

Structure of the scholarship payments

Scholarships are awarded annually after the Graduate School’s recruitment and 

selection process. The current value of the scholarship is R 138 000 p.a. for a 

period of three years. The scholarships are paid out in four instalments as depicted 

in Table 3. The scholarship payments are also coupled to the Graduate School’s 

progress reports as indicated in the same Table. The progress reports are 

discussed in section 2.4.
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Instalment Date Amount Progress report coupling

1st End of January R 60 000 Previous November (not coupled in 1st year)

2nd Early May R 34 000 April

3rd Early Sept R 30 000 August

4th Early Dec R14 000 November

Table 3. Breakdown of scholarship instalments and coupling to progress reports for 2019/20

ANNUAL RECRUITMENT AND INTAKE

One of the core functions in terms of the Graduate School’s annual cycles is the 

administration of its annual advertisement, selection and intake processes. This 

process needs to be coordinated across all the departments within the faculty. In 

addition, the uptake process also needs to be coordinated in such a manner that the 

administrative units of the university, specifically the relevant subunits of the 

Division for Research Development and International Office, as well as the Faculty 

Secretary are involved and kept abreast during all the relevant steps of the process.

Advertisement

The 2019 call for applications was opened by the placement of an advertisement on 

the *ResearchProfessional (https://www.researchprofessional.com/) platform. In 

addition to the placed advertisement the call for applications was also distributed to 

the University’s network of African universities (managed by the African Centre for 

Collaboration). The advertisements directs applicants to the Graduate School’s 

website for full instructions and links to application forms. 

As part of the advertisement process, research themes provided by academic 

departments that are interested in taking in new full-time PhDs, are advertised on 

the Graduate School’s website (2019 themes are provided in Appendix A). The 

purpose of these themes are to ensure that external applicants submit research 

proposals that can be accommodated by the host department (i.e. a potential 

supervisor is available). The research themes are, therefore, primarily used to 

attract external applications from other institutions or countries. Applications can, 

however, also be accommodated outside the advertised research themes, as long 

as a potential supervisor is available to oversee the research project.

Two separate calls for applications were advertised in 2019. The first was 

specifically for the DAAD scholarships (for candidates from Africa, excluding South 

Africa) and was open from 12th of April to the 17th of May. The second call was open 

from the 1st of June to the 31st of July and specifically recruited for candidates that 

do not qualify for the DAAD scholarships (i.e. candidates from South Africa and 

candidates from countries outside of Africa).

2.3

7

https://www.researchprofessional.com/


Selection 2019

In response to the two 2019 call for applications, 72 research proposals were 

received by the submission deadline. After a first round of screening by the 

Graduate School Office, applications were eliminated in cases where applicants 

were above the age of 40 (as indicated in the selection criteria), applications were 

incomplete or where research proposals, submitted as part of the application, were 

found to be lacking in substance. The remaining applications were distributed to the 

relevant academic departments to be screened by academics familiar with research 

specialisations related to the submitted research proposals. The selection process 

provided a shortlist of 11 applicants for the DAAD scholarships and 7 for the GEM 

scholarships. The DAAD’s selection process commenced at the end of May 2019 

and required that the selected candidates submit their applications on the 

designated DAAD portal before the submission deadline. The DAAD announced 

their final awards by the beginning of October 2020. Five of the 6 selected DAAD 

scholarship holders have started their doctoral studies in January 2020. The 6th

candidate will start on the 1st of June, since his scholarship was awarded only in 

November after one of the initial 6 recipients decided to not take up the award. 

The 7 additional shortlisted candidates were considered for the Graduate School’s 

full-time scholarships and 3 awards were made. The three GEM scholarship 

recipients, together with the DAAD scholarship recipients, were welcomed at the 

Graduate School on Monday the 16th of January 2019. The names and 

departmental affiliations of the three currently active cohorts (2016, 2017 and 2018 

intakes) are provided in Appendix B. The distribution of the nationalities of the 

combined 2014-2020 cohorts are indicated in Figure 1.
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Figure 1.

Nationalities and 

headcount of the 

69 PhD candidates 

that are either 

currently active on 

the GEM 

programme or 

have successfully 

completed their 

degrees.
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United Kingdom, 1

Ghana, 4
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Ethiopia, 1

Kenya, 3
Germany, 2

GEM PhD candidates by Nationality



PROGRESS MONITORING

Graduate School progress reports

As part of the scholarship conditions, progress reports are completed every four 

months by both the PhD candidates and also their supervisors. The three progress 

report due dates are indicated in Table 3. Graduate School Governing Board 

meetings are generally scheduled a week after the due dates and a summary of the 

reports are presented at these meetings for deliberation.

To complete progress reports, candidates are asked to provide feedback on the 

goals that they have agreed upon with their supervisors for their three year study. 

The reports are subsequently sent to supervisors to provide input and comments on 

the candidate’s progress. Supervisors are also asked whether they endorse the 

continuation of the scholarship. When a supervisor is convinced that there is 

unsatisfactory progress and that a candidate’s current trajectory will likely 

compromise timely completion, the option to not endorse continuation can be taken. 

This will result in the scholarship being placed under review until the next progress 

report. The candidate is then given the opportunity to turn around the project’s 

trajectory by the next report, by meeting strict outcomes agreed upon between the 

candidate and supervisor. If these outcomes are not met the scholarship will be 

terminated. Candidates who do not complete their studies in three years are given a 

fourth year to complete their PhDs at their own cost. After the fourth year, the 

Graduate School reserves the right to convert the scholarship to a loan.

Summary of progress to date

The Graduate School has consistently managed to take in approximately 10 PhDs 

per year since 2014. To date, 27 candidates have graduated and the majority of 

these graduates completed their studies in either three or four years (Table 5). 

Descriptive summaries of the registrations, graduations and time to completion are 

provided in Table 4, Table 5 and as part of the Fast Facts summarised on page 11. 
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Table 4. Headcount data on PhD intake and flow-through of the GEM doctoral programme

2.4

GEM: full-time PhD intake

2014 2015 2016 2017 2018 2019 2020

New intake 10 11 10 9 10 10 9

Cumulative 

intake
10 21 31 40 50 60 69

Completed 0 0 5 8 6 8
10 

(expected)

Cumulative 

completions
0 0 0 13 19 27

37

(expected)



In  short, for the four cohorts that have been eligible to graduate to date, the majority 

were able to finish within 4 years or less. In the case of the 2016 cohort, four of the 

candidates were working on projects planned for completion in at least four years, 

which explains the lower number of completions in three years from this group. The 

average time to complete the degree for the GEM graduates thus far has been 3.42 

years (Fast Facts, page 11), which is substantially better than the faculty’s average 

of  4.5 years. Excluding the first year, when GEM candidates are not yet registered 

as PhDs, decreases the time to complete the degree, as it would be captured on the 

university’s records, to 2.53 years. These figures also vastly improve on the national 

PhD completion rates for PhDs in the economic and management sciences, where 

more than 50% of candidates never complete their studies and the majority drop out 

in their first two years. 
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Graduate name Nationality Graduation year Current position

Elina Amdahila Namibian 2016 Lecturer (University of Namibia)
Anna Kangombe Namibian 2016 Lecturer (NUST)
Christie Swanepoel RSA 2016 Lecturer (UWC)
Anna Orthofer Austrian 2017 Project leader (McKinsey)
Anderson Gondwe Malawian 2016 Researcher (IFPRI Malawi)
Emmanuel Fungo Tanzanian 2017 Lecturer (University Of Dar es Salaam)
Justin Van Dijk Dutch 2017 Lecturer (University College London)
Qiawen Zhang Chinese 2016 Lecturer (Zhejiang Normal University)
Cuthbert Muza Zimbabwean 2017 Programme leader (Zimbabwe Open University)
Abel Gwaindepi Zimbabwean 2017 Postdoc (SU)
Chris Garbers RSA 2017 Data Analyst and Research Consultant at 71point4
Mike Nyawo Zimbabwean 2017 Macroeconomic consultant (World Bank; Ethiopia)
Kholekile Malindi RSA 2018 Lecturer (SU)
Nwabisa Makaluza RSA 2018 Researcher – Funda Wande
Nicola van der 

Westhuizen RSA
2018 Senior Industrial Psychologist – Jacobson Talmud 

Consulting
Laurie Binge RSA 2017 Senior Director – FTI Consulting
Benedict Higgins UK 2019 Gap year to write up publications
Tawanda Chingoza Zimbabwean 2019 Postdoc (SU)
Jude Mugarura Ugandan 2018 Lecturer (Makere University)
Chengetai Dare Zimbabwean 2018 Postdoc (UCT)
Benjamin Batinge Ghanian 2018 Postdoc (SU)
Martina Mchenga

Malawian
2019 ODI Fellow - Ministry of Health and Sanitation, 

Sierra Leone
Heinrich Nel RSA 2019 Consolidoc (SU)
Neema Towo Tanzanian 2019 Lecturer – University of Dar Es Salaam
Helvi Petrus Namibian 2019 Consolidoc (SU)
Thabang Molise Lesotho 2019 Economist  - Central Bank of Lesotho
Leon Matsuro Zimbabwean 2019 Consolidoc (SU)
Paul Wabiga Ugandan 2019 Lecturer (Makerere University)

Table 6. Current positions of the GEM graduates.

Cohort 3 years 4 years 5 years
Still to 

complete

2014 cohort 5 2 1 1

2015 cohort 6 3 pending 2

2016 cohort 3 2 pending 5

2017 cohort 6 pending pending 3

Table 5. Time to 

graduation of the four 

GEM cohorts that have 

been eligible to graduate 

to date.
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GEM PhDs have also been steadily contributing to the faculty’s research output [list 

of publications provided in Appendix C]. Furthermore, once graduated, GEM alumni 

have managed to secure positions that make use of their PhD qualifications with 

relative ease. To date, all of the GEM graduates transitioned to positions at 

academic or research institutions where they launch their post-PhD careers. The 

current positions of the candidates that have successfully defended their PhDs are 

indicated in table 6 on page 10. 

SUPPORT AND FACILITATED INTERACTION

Laptops and infrastructure

Graduate School PhDs are provided with infrastructural support during their time at 

Stellenbosch University. Firstly, students are provided with new, university issued 

laptops that they can use for the duration of their studies. The purchase of the 

laptops are coordinated with the Manager of FHARGA. The laptops are set up for 

use in the buildings where students will be seated and all the relevant university-

licensed software packages are uploaded in advance. The laptops also carry three 

year warrantees. The goal of this measure is to provide students with hardware that 

fulfils the requirements of the average PhD project for the three year duration of 

their studies. 

Secondly, candidates are provided with workstations within the Graduate School’s 

facilities in the A.I. Perold building, which can house up to 30 full-time PhDs (three 

active cohorts).

Cohort model and seminar series

Each year’s intake of PhDs form a distinct cohort that migrates through the stages 

of their doctorates together. These cohorts provide one of the cornerstones that the 

Graduate School programme rests upon and is commonly referred to as a cohort 

based model of doctoral education. The cohort based model uses coordinated, 

periodic, academic interaction between scholarly peers to enhance the learning 

experience of the candidates. These interactions within the group are facilitated by 

the Graduate School’s weekly seminar series. Group members are given the 

opportunity to present their research on a rotation basis at these meetings. On 

average each group member has two presentations per year. In addition to the oral 

presentations, candidates also submit a condensed written version of their work, 

which serves as a pre-read to the presentations. These sessions have proven to be 

particularly valuable in keeping momentum and also coherence within the group.
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WORKSHOPS

Workshops offered

The Graduate School annually arranges and hosts a series of workshops that 

provides training for the generic skills that are associated with doing research at the 

level of a PhD. The generic workshops includes the following themes:

• Plagiarism 

• Introduction to the library facilities – including literature search strategies

• Proposal & thesis writing

• Research design and methodology - Qualitative/Quantitative research

• Academic publication and the peer review process.

• Project Management

• Research ethics/Ethical clearance

• Presentation skills

Where possible, the Graduate School opens the workshops that it offers to staff and 

students of the faculty. In 2019, two specific interventions are noteworthy:

• A three-day research orientation programme that was funded by the University 

Capacity Development Grant. The workshop included three separate 

methodology streams and accommodated 72 students and staff from the EMS 

faculty.

• The second was a series of workshops that provided a detailed introduction to 

qualitative research methods, funded by the Vice-dean of Research. These 

sessions accommodated 29 staff members of the EMS faculty.

Individual needs assessment

To address variation in skills needs amongst different candidates a skills 

assessment was designed, which is based on the set of core skills for young 

researchers identified by the National Postdoctoral Association of the United States. 

Candidates are asked to complete a skills audit in collaboration with their 

supervisors to identify possible skills gaps. The identified skills gaps are prioritised 

to set up a strategy of addressing knowledge or skills needs. Currently two primary 

providers of skills courses are used by the Graduate School to address the 

identified skills gaps: The African Doctoral Academy (ADA) and the Department of 

Sociology (which presents an annual series of courses that form part of a 

Postgraduate Diploma in Social Research Methods). 
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STAFF GRADUATE SCHOOL OF ECONOMIC AND MANAGEMENT SCIENCES

(StEM)

The elements that make up the Graduate School programme are modular and can 

be adapted and combined to address a range of different needs. One such an 

identified need is the development of a support structure to assist the faculty’s 

young academic staff in their goal of attaining their doctorates. The objectives of the 

StEM programme speak to the institutional and national strategic objective of 

increasing the number of academic staff with PhDs at South African Universities.

The basic structure of the programme resembles that of the full-time PhD 

programme and retains all the essential elements, such as 1.) making use of a 

cohort model; 2.) using the same progress reporting structure; 3.) providing 

additional supportive modules during the first year of study and 4.) using an 

individual skills-development approach. However, to adapt the existing programme 

to suit the needs of part-time academic staff, two structural changes where brought 

to the programme. Firstly, the timeline of the staff PhD programme was changed to 

provide support over a 4 to 5 year period (instead of the three years, as in the case 

of the full-time PhD programme). Secondly, the progress reports are not coupled to 

scholarship payments (since staff do not receive scholarships). The progress 

reports are instead used to represent a staff member’s tangible research progress 

for his/her departmental performance evaluation.

The StEM programme launched in January of 2015 and has enrolled 21 staff 

members on the programme, of which 5 have already graduated (StEM candidates 

and graduates are listed in Appendix B). 

2.7
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INTERNATIONAL PARTNERSHIPS

University of Namibia

The Graduate School has, since its inception, had a focus on collaborations with 

partner institutions on the African continent. This commitment goes beyond creating 

opportunities for African candidates to pursue their doctorates at Stellenbosch 

University and strives to actively foster relationships with strategic partners within 

the SADC region and beyond. This has driven a very successful collaboration with 

Makerere University in Uganda, which resulted in three of their staff members 

completing their PhDs on the GEM programme. The collaboration also led to a joint 

workshop on fiscal economics hosted at Makerere in 2017. 

In 2020, GEM builds on this tradition by jointly organising the 1st collaborative 

research symposium between the commerce faculties of the University of Namibia 

(UNAM) and Stellenbosch University (SU) from 23 to 24 March in Windhoek, 

Namibia. This event originated from a collaboration between GEM and one of its 

alumni, Dr Elina Amadhila, who is currently appointed as a lecturer at the University 

of Namibia. The symposium was made possible after a successful application to the 

SU African Collaboration Grant. 

However, due to travel bans associated with the COVID19 outbreak, the workshop 

had to be postponed to September 2020. If there are no further eventualities, the 

symposium will be attended by three GEM PhD candidates, the Manager of the 

Graduate School and the faculty’s Vice-dean of Research. The 2020/2021 Annual 

report will provide a report on the outcome of this workshop.
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University of Bath and the University of Forth Hare

The Graduate School Office, on behalf of the EMS faculty, initiated a collaboration 

project with Bath University in response to a call from the British Council to fund a 

scoping exercise in 2019. This initial application was successful and submitted with 

the University of Bath as the lead institution. 

The award funded a three-day collaborative workshop between the Faculty of 

Economic and Management Sciences of Stellenbosch University, the Faculty of 

Humanities & Social Sciences of the University of Bath and the Faculty of 

Management and Commerce of the University of Forth Hare.  The goal of this 

workshop was to explore opportunities for collaboration between the three 

institutions and to jointly craft a proposal to submit to Phase 2 the University Staff 

Doctoral Programme (USDP), a sub-programme of the Department of Higher 

Education and Training’s (DHET) University Capacity Development Programme 

(UCDP). This programme is jointly funded by the DHET and the Newton Fund. The 

proposal to the USDP was submitted with Stellenbosch University as the lead 

institution. Notification of the award from the DHET was received in January 2020. 

The R 5 million grant will fund a collaborative project to support 10 staff PhD 

candidates to graduate over the next five years. The project will be a collaboration 

between the three institutions and will be coordinated by the Graduate School 

Office. 
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Future

The successes of the Graduate School programme has clearly demonstrated that,

with structured support, it is possible to significantly improve on the current South

African completion rates for PhDs in the Economic and Management Sciences. The

supportive platform not only opens the option for international candidates to pursue

doctoral studies at the Faculty of Economic and Management Sciences, but also

carries the potential of stimulating broader international academic collaboration by

means of collaborative projects. Current efforts are directed at using these successes

to attract South African and international donors that are interested in investing in the

academic future of the Economic and Management Sciences in South Africa and

Africa in general.

Noteworthy initiatives in the next reporting period include the launch of the USDP

programme in 2020/2021 and institutional as well as faculty collaborations to submit

joint funding applications. The Graduate School Office will also closely work with the

Division for Alumni Relations in the coming year to identify prospective donors and to

refine thematic funding applications. Finally, it will be particularly important to devise

creative and novel financing models to ensure the sustainability of the GEM

programme in the future.

Contact

Dr Jaco Franken: GEM Manager

E-mail: franken@sun.ac.za
Tel: +27 +21 808 9545

Web: http://www.sun.ac.za/english/faculty/economy/gem

mailto:franken@sun.ac.za
http://www.sun.ac.za/english/faculty/economy/gem


APPENDIX A: 

Research themes advertised during the 2019 call for 

applications

University of Stellenbosch Business School:

Department website: http://www.usb.ac.za/

• Research management

• Coopetition

• Africa Wildlife Economy – Topics that combine conservation with business or focus on the value of 

ecosystems. What role do economic value play in the conservation of species (for instance from 

hunting).

• Environmental strategy

• Green consumer behaviourur

• Studies that advance our knowledge about Women at work in Africa, which could cover topics listed 

below:

• The gender wage gap

• Gender traits (masculinity, femininity) in relation to work/workplace outcomes

• Traditional gender-role reversal e.g. stay-at-home-fathers

• Identity crafting of Black women in male-dominated industries in SA

• Experiments to prove or disprove work-related gender dynamics

• The Zero Waste Movement and its future implications for circular design in business.

• Games and/or gamification for businesses: distraction gimmick or the future of customer engagement 

and/or training.

• The future is Vegan: implication for food / health related business (systems).

• The myths and realities of the Fourth Industrial Revolution.

• Pricing carbon emissions in Africa

• An evaluation of carbon taxes or cap-and-trade systems

• Greening the economy through tax incentives (and/or subsidies)

• Promoting renewable energy in Sub-Saharan Africa

• The role of coaching (executive / management/ organisational) in supporting senior female corporate 

leaders in Africa outside of South Africa.

• The potential of artificial intelligence coaching chatbots to help corporate managers / leaders in one or 

more of the following areas: goal-attainment; self-awareness; self-efficacy; EQ; trust

• PhD topic on the example of Nelson Mandela 

• New Business Creation and Economic Growth

• Banking sector market structure and financial inclusion

• Financial regulation, market structure and systemic risk

• Finance and entrepreneurship in Africa

School for Public Leadership:

Department website: http://www.sun.ac.za/english/faculty/economy/spl

• Resilience, Complexity and Sustainability ( hosted at the CST)

• Public leadership

• Collaboration and Public Private Partnerships in sustainable service delivery

• Green economy

• Informal settlements

• Investing in urban ecological infrastructure. The objective of the research is to improve the governance of 

urban rivers in Cape Town towards a state where it delivers sustained ecological, recreational and water 

benefits to the wellbeing of its citizens and visitors.

• Environmental dynamics and governance in the interaction between energy and the economy. The 

objective of the research is to advance the field of environmental governance of by including 

environmental impacts and costs in integrated energy-economic modelling efforts.

• Environmental governance of municipal solid waste systems. The focus of the research is to advance the 

field of environmental governance in municipal waste management systems.

• The human person in environmental governance. The focus of this research will be on conceptualising 

and advancing the place of human persons in the field of environmental governance and its response to 

the global ecological crises.
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APPENDIX A: 

Research themes advertised during the 2019 call for 

applications

Economics:

Department website: http://www.ekon.sun.ac.za/

• Econometrics and statistical learning techniques for detection of anti-competitive behaviour and 

estimation of associated damages

• Infrastructure and health: Evidence from twentieth century South African death records

• The road to upward mobility? Tertiary education in twentieth century South Africa and its consequences

• Regional Economics (including spatial inequality, remote-sensing for welfare analysis, migration, 

infrastructure, food security, urban and rural economy, small-holder agriculture, spatial econometrics and 

machine learning)

• Capital controls for emerging market economies

• Monetary and fiscal policy coordination

• Fiscal consolidation in South Africa

• Using Behavioural Economics to change behaviour

• Using micro-panel data to study wage growth in low-income countries in Africa

• Health economics and health policy

Logistics – Operations Research:

Department website: http://www.sun.ac.za/english/faculty/economy/logistics/Pages/default.aspx

• Rail Economics:

Rail infrastructure investment, regional integration and trade facilitation in Sub Sahara Africa.

Privatising Rail: A critical examination of private rail operations and business models in Sub 

Sahara Africa.

• Travel Behaviour and data analytics

The impact of Information Communication Technologies (ICT) on individual travel behaviour and 

travel behaviour analysis

Using smartphones and other geospatial technology to source and analyse travel behaviour data 

and promote sustainable travel decision making among commuters.

The impact of the shared economy on vehicle ownership and use.

• Urban Transport Economics

Promoting sustainable urban land use and transport development through Transport Oriented 

development (TOD's): A case for Century City in Cape Town.

Monocentric urban form versus polycentric urban form: Benefits and costs for alternative transport 

options.

• Transport and Economic Development:

Unpacking the relationship between transport and economic development with quantitative 

economic models. Developed a strategic macro-economic model to assess the direct and indirect 

impacts of policy or structural changes within the transport industry.

• Land Transport Funding:

Funding for land transport infrastructure: New road user charging options for road funding 
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APPENDIX A: 

Research themes advertised during the 2019 call for 

applications

Business Management:

Department website: http://www.sun.ac.za/english/faculty/economy/business-management

• Investment Management

• Financial Management

• The Management of innovation

Industrial Psychology:

Department website: http://www.sun.ac.za/english/faculty/economy/industrial-psychology

• Leadership, leadership development and executive coaching in organisations

• Psychological assessment and test use in developing countries

• Measurement of vocational interests in the African context.

• Predictive validity of vocational interests with respect to academic achievement in the African context.

• Psychological Health and well-being in Higher Education

• The Job Demands-Resources Model and the bright and dark sides of personal internet-use-at-work
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Graduate School of Economic and Management Sciences
Candidates taking part in the full-time doctoral support programme

Cohort Department Candidate

Current first year, full-time PhDs on

the Graduate School’s programme

(2020 intake). GEM scholarship

holders.

Economics Abigail Chari (Zimbabwe)

Samuel Agyapong (Ghana)

Pamela Halse (RSA)

USB Carolin Welser (GER)

Obaa Konadu (Ghana)

Joshua Kudakwashe (Zimbabwe)

School of Public Leadership Bonny Bagenda (Uganda)

Christer Anditi (Kenya)

Logistics Mienke Knipe (RSA)

Current second year, full-time PhDs

on the Graduate School’s

programme (2019 intake). GEM

scholarship holders.

Economics Roan Minnie (RSA)

Lisa Martin (RSA)

Martin Mwale (Malawi)

Onesmo Mackenzie (Malawi)

USB Kamilah Collison (RSA)

Yazidu Ustarz (Ghana)

Moses Nyangu (Kenya)

Winnie Thebuho (Namibia)

SPL Hafte Gebreselassie

Current third year, full-time PhDs

on the Graduate School’s

programme (2018 intake). GEM

scholarship holders.

Economics Trust Gangaidzo (Zimbabwe)

Jaah Mkupete (Tanzania)

Bernard Njiri (Kenya)

Prince Chamgole (Malawi)

Industrial Psychology Angela Lee Marsburg (RSA)

SPL Olusegun Sotola (Nigeria)*

Dominic Okoliko (Nigeria)

Logistics (Operations Research) Flora Hofmann (Germany)

Business Management Jeannie de Villiers Strijdom (RSA)

APPENDIX B:

GEM: Current full-time PhD candidates 
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Graduate School of Economic and Management Sciences
Candidates taking part in the part-time doctoral support programme for staff members 

(StEM)

Cohort Department Candidate

Graduates of the staff development

plan: (StEM)

Economics Eldridge Moses

BER Harri Kemp

Industrial Psychology Samantha Adams

Michelle Visser

Statistics and Actuarial Science Carel van der Merwe

Candidates on the staff development

programme: (StEM) (2015 intake)

SPL Deyana Isaacs

Business Management Lelani Maree

Annalien de Vries

Logistics Johan van Rensburg

Candidates on the staff development

plan: (StEM) (2016 intake)

Industrial Psychology Francois van der Bank

Accounting Gretha Steenkamp

Riaan Rudmann

Candidates on the staff development

plan: (StEM) (2017 intake)

Accounting Sophia Brink

Marise Vermeulen

Candidates on the staff development

plan: (StEM) (2018 intake)

Industrial Psychology Tendai Mariri

Candidates on the staff development

plan: (StEM) (2019 intake)

Industrial Psychology Lisa Bailey

Economics Wawa Nkosi

Statistics and Actuarial Science Luca Steyn

Logistics Jacomien van der merwe

Accounting Pieter van der Spuy

Candidates on the staff development

plan: (StEM) (2020 intake)

Economics Mosima Ngwenya

APPENDIX B:

StEM: Current staff PhD candidates 



APPENDIX C: 

Publications, working papers and conference papers 

authored by GEM scholars

2015

Fourie, J., & Swanepoel, C. (2015). When selection trumps persistence: The lasting effect of missionary education in South 
Africa 1. Tijdschrift voor Sociale en Economische Geschiedenis, 12(1), 1

GONDWE, A. S. Education and earnings in Malawi: panel data evidence. http://2015.essa.org.za/fullpaper/essa_2903.pdf

Gondwe, A. S. (2015). Asset index, child nutritional status and pro-poor growth analysis in Malawi (No. 20/2015). 
https://www.ekon.sun.ac.za/wpapers/2015/wp202015/wp-20-2015_2.pdf

Idahosa, L., & Van Dijk, J. (2015). South Africa: Freedom for whom? Inequality, unemployment and the 
elderly. Development, 58(1), 96-102.

Orthofer, A. (2015). Private wealth in a developing country: A South African perspective on Piketty. ERSA [Economic Research 
Southern Africa] Working Paper, (564).

Swanepoel, C., & Fourie, J. (2015). Impending ruin’or ‘remarkable wealth’? The role of private credit markets in a settler 
economy. Economic Research Southern Africa Working Paper Series, (517). 
https://econrsa.org/system/files/publications/working_papers/working_paper_517.pdf

2016

Amadhila, E., & Ikhide, S. (2016). Unfulfilled loan demand among agro SMEs in Namibia. South African Journal of Economic 
and Management Sciences, 19(2), 282-301.

Garbers, C., & Liu, G. (2016). Credit market heterogeneity, balance sheet (in) dependence, financial shocks (No. 15/2016).

Katzke, N., & Garbers, C. (2016). Do long memory and asymmetries matter when assessing downside return risk?. Investment 
Analysts Journal, 45(3), 123-148.

Nyawo, M., & Rankin, N. (2016). What Price-Level Data Tells Us About Consumer Price Rigidity in Zimbabwe: Evidence From 
New Data (No.609). https://econrsa.org/system/files/publications/working_papers/working_paper_609.pdf

Orthofer, A. (2016). Wealth inequality in South Africa: Evidence from survey and tax data. REDI 3x3 Working Paper 15.

Orthofer, A. (2016). Wealth inequality–striking new insights from tax data. Econ 3x3.

Orthofer, Anna. (2016). Concepts and Measures of Saving: Selected Issues for South Africa. South African Journal of 
Economics. 85. 10.1111/saje.12129.

Swanepoel, C., & Fourie, J. (2016). Why local context matters: de jure and de facto property rights in colonial South 
Africa (No. 623). https://econrsa.org/system/files/publications/working_papers/working_paper_623.pdf

Zhang, Q., & Kangombe, A. (2016). Chinese investment in Africa: how the New Normal can leverage Agenda 2063 for 
sustainable economic co-operation. African East-Asian Affairs, (3).

Zhang, Q., & Erasmus, P. (2016). Study on the relationship between ownership structure and corporate performance: 
Evidence from Chinese companies listed on the gem board. The International Business & Economics Research Journal 
(Online), 15(2), 27.

2017

Batinge, B., Musango, J. K., & Brent, A. C. (2017). Leapfrogging to renewable energy: the opportunity for unmet electricity 
markets. The South African Journal of Industrial Engineering, 28(4), 32-49.

Dare, C., Jansen, A., & du Plessis, S. (2017). Taxpayers’ behavioural responses to changes in audits and penalties: The case of 
South Africa. Grahamstown: Economic Society of Southern Africa 2017 Biennial Conference, Rhodes University.

Chris Garbers & Guangling Liu. (2017). "Macroprudential policy and foreign interest rate shocks: A comparison of different 
instruments and regulatory regimes," Working Papers 15/2017, Stellenbosch University, Department of Economics.

24

http://2015.essa.org.za/fullpaper/essa_2903.pdf
https://www.ekon.sun.ac.za/wpapers/2015/wp202015/wp-20-2015_2.pdf
https://econrsa.org/system/files/publications/working_papers/working_paper_517.pdf
https://econrsa.org/system/files/publications/working_papers/working_paper_609.pdf
https://econrsa.org/system/files/publications/working_papers/working_paper_623.pdf
https://ideas.repec.org/p/sza/wpaper/wpapers291.html
https://ideas.repec.org/s/sza/wpaper.html


APPENDIX C: 

Peer reviewed publications and working papers 

authored by GEM scholars

2017

Fungo, E., Krygsman, S., & Nel, H. (2017). The role of road infrastructure in agricultural production. Southern African
Transport Conference.

Fungo, E., & Krygsman, S. (2017). Impact of Rural Roads Conditions on Transport Price of Agricultural Products (No. 17-
03232).

Lategan, B. W., Pentz, C. D., & du Preez, R. (2017). Importance of wine attributes: a South African Generation Y 
perspective. British Food Journal.

Lategan, B. W., Du Preez, R., & Pentz, C. D. (2017). Socio-demographic insights into South African student drinking 
behaviour. South African Journal of Higher Education, 31(5), 90-115.

Lategan, B., Du Preez, R., Pentz, C., & Šimić, M. L. (2017, January). Similar but different: Comparing the drinking behaviour of 
South African and Croatian students. In Re-inventing.

Van Dijk, J., & De Jong, T. (2017). Post-processing GPS-tracks in reconstructing travelled routes in a GIS-environment: network 
subset selection and attribute adjustment. Annals of GIS, 23(3), 203-217.

Chris van Wyk & Anderson Gondwe & Pierre de Villiers, 2017. "Learner flow through patterns in the Western Cape using 
CEMIS datasets from 2007 to 2014: A longitudinal cohort analysis," Working Papers 02/2017, Stellenbosch University, 
Department of Economics.

2018

Boshoff, W.H. and Binge, L.H. 2018. Alternative cycle indicators for the South African business cycle in Business cycles in
BRICS. Smirnov, S. Ozyildirim, A. & Picchetti, P. (eds). Springer: Heidelberg.

Boshoff, Willem & van Jaarsveld, Rossouw. (2018). Recurrent Collusion: Cartel Episodes and Overcharges in the South African
Cement Market. Review of Industrial Organization. 54. 10.1007/s11151-018-9637-9.

Dare, C., Jansen, A., & du Plessis, S. (2018). Taxpayers behavioural responses to Voluntary Disclosure Programmes: evidence 
from South Africa (No. 771).

Petrus, Helvi & Krygsman, Stephan. (2018). EVALUATION OF NATIONAL ROAD NETWORK FUNDING IN NAMIBIA: THE CURSE 
OF EFFICIENT ROAD USER CHARGES. [Conference paper: South African Transport Conference]

Orthofer, Anna & du Plessis, Stan & Reid, Monique. (2018). Private Wealth in a Developing Country:Evidence from South
Africa. Review of Income and Wealth. 65. 10.1111/roiw.12361.

Vink, Nick & Boshoff, Willem & Fourie, Johan & van Jaarsveld, Rossouw. (2018). Wine Cycles in South Africa. Journal of Wine
Economics. 13. 182-198. 10.1017/jwe.2018.27.

2019

Batinge, Benjamin & Musango, Josephine & Brent, Alan. (2019). Perpetuating energy poverty: Assessing roadmaps for
universal energy access in unmet African electricity markets. Energy Research & Social Science. 10.1016/j.erss.2019.05.004.

Batinge, Benjamin & Musango, Josephine & Brent, Alan. (2019). Sustainable energy transition framework for unmet
electricity markets. Energy Policy. 129. 1090-1099. 10.1016/j.enpol.2019.03.016.

Dare, C., du Plessis, S., & Jansen, A. (2019). Tax revenue mobilisation: Estimates of South Africa's personal income tax
gap. South African Journal of Economic and Management Sciences, 22(1), 1-8.

Gwaindepi, A., & Fourie, J. (2019). The Origin of Extractive States in Africa: The Case of the British Cape Colony, 1834-
1909 (No. 783).

Gwaindepi, A., & Siebrits, K. (2019). 9 How Mineral Discoveries Shaped the Fiscal System of South Africa. Fiscal Capacity and 
the Colonial State in Asia and Africa, c. 1850-1960, 264.
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APPENDIX C: 

Peer reviewed publications and working papers 

authored by GEM scholars

2019

Liu, G., & Molise, T. (2019). Housing and credit market shocks: Exploring the role of rule-based Basel III counter-cyclical
capital requirements. Economic Modelling, 82, 264-279.

Petrus, Helvi & Krygsman, Stephan. (2019). ESTIMATION OF MARGINAL SOCIAL COSTS, ISSUES AND SUGGESTIONS: THE CASE 
FOR NAMIBIAN ROADS. [Conference paper: South African Transport Conference]

Boshoff, Willem & van Jaarsveld, Rossouw. (2019). Market Definition Using Consumer Characteristics and Cluster Analysis. 
South African Journal of Economics. 87. 10.1111/saje.12221.

Mchenga, Martina & Burger, Ronelle & Fintel, Dieter. (2019). Examining the impact of WHO's Focused Antenatal Care policy
on early access, underutilisation and quality of antenatal care services in Malawi: A retrospective study. BMC Health Services
Research. 19. 10.1186/s12913-019-4130-1.

Boshoff, W.H. and Binge, L.H. 2019. Economic uncertainty in South Africa. Economic Modelling accepted.

Vermooten, N., Boonzaier, B., & Kidd, M. (2019). Job crafting, proactive personality and meaningful work: Implications for
employee engagement and turnover intention. SA Journal of Industrial Psychology, 45(1), 1-13.
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APPENDIX D: 

Decisions of the Board of the Graduate School of Economic 

and Management Sciences

Governing Board decisions regarding scholarship and programme conditions are captured in the 
following text in order to provide an amendable reference to future resolutions of the Board. 
The aim thereof is to provide a foundation for consistency, while conserving the discretion of 
the Board.

Termination of a Scholarship

The Graduate School progress reports are used to monitor student progress. In the reports, 
supervisors are asked whether they endorse the continuation of a candidate’s scholarship in 
every report. If continuation is not endorsed by the supervisor due to a motivated concern over 
progress, a written warning is issued to a candidate. The candidate is provided time up to the 
next progress report to turn the project’s trajectory around. A second unsatisfactory report will 
result in the termination of the scholarship.
The scholarship contact reserves the Graduate School’s right to convert a scholarship to a loan. 
This decision is made at the discretion of the Graduate School’s governing board. This option is 
reserved only for extreme cases and was not implemented in the one instance where a 
scholarship was terminated to date.

Granting permission to scholarship holders that have the opportunity to perform additional 
paid work.

The Graduate School’s scholarship agreement does not allow scholarship holders to take on 
additional paid work during their tenure at the Graduate School. The exact phrasing in the 
agreement reads as follows:
“Whilst I am in receipt of this scholarship, I will not enter into paid employment without the 
permission of the dean or his or her delegate. “
It is therefore possible to apply to the Dean (as Chair of the Graduate School’s governing board) 
to consider a request to take on additional work. The guideline that has been used thus far to 
make exceptions for such requests was when candidates had the opportunity to do work that 
contributes directly to his/her PhD, since this will not compromise a three year completion.

Extended completion time to acceptance of PhD proposals in the department of Industrial 
Psychology

The Graduate School requests that candidates finalise their research proposals within the 1st

semester of their 1st year of study. An exception has, however, been made in the case of the 
department of Industrial Psychology, since the doctoral proposals in this department adheres to 
a distinct set of requirements that delivers a proposal that is substantially more developed norm 
in the faculty. The finalised proposal, in fact, already presents the majority of the written 
content that will eventually be included in the thesis.

Extended scholarship period for Statistics and Actuarial Sciences

The Department of Statistics and Actuarial Sciences provided a strong argument to motivate the 
extension of the scholarship period of their PhDs at the Graduate from three to four years. This 
exception has been implemented in the case of the 1st PhD candidate at Statistics and Actuarial 
Sciences that received a Graduate School scholarship in 2016.


